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*All of the following call for
nuance, context, and an awareness
that oppression is structural.

lite Supremacy in Archives

look at

descriptions of archival
materials, I am not always
bombarded by/reminded
of my otherness.

ACTION

» Hire more archivists of color to
describe materials.

» Update finding aids that use
outdated white supremacist
language. Keep a note of your
changes so that users can examine
the history of the finding aid as an
artifact.

» Engage communities to ask how
they wish to describe themselves.
Compensate them for their labor.
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PRIVILEGE

Materials are described
using my native language.

ACTION

» Hire multilingual people

as archivists and translators

and translate finding aids in
appropriate languages.

» Encourage, value, andgfive
credit for language cofses in
MLIS programs andfds continuing
education.

1antling White Suprefnacy in Archives

3SI0ONAL LIFE

PRIVILEGE

I can be sure funders

ally” because of  will see the value of my

collections rather than
designate them as “niche.

N

»
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» Implement policies to collect
materials representing and created
by people of color. Note that it will
take time to build trust and change
racist trajectories.

» Contact archivists at your local
repository and tell them you

want to use collections created by
people of color.

» Institute participatory appraisal
models that share appraisal
decision-making power with
communities of color.

Identifying & Di

AC

PRIVILEGE

I can us€ an archives
withofft eliciting
suryeillance.

ACTION

» Fight like hell to maintain the
privacy of users.

» Do not collect data that
identifies users.

» Do not require users to show an
ID to access collections.

» Do not treat users as thieves.

PRIVILEGE

I can be sure that archival
ractices and concepts
rom my culture wi

be represented in my

education.
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PRIVILEGE

When I go to the archives,
I can be relatively sure that
I will see someone of my
race behind the reference

desk.

ACTION

» Hire more archivists of color.

» Recruit more undergraduate
students of color into MLIS
programs to train to be archivists.
» Provide financial and moral
support for MLIS students of
color so that they complete their
programs.

PRIVILE

I can assume
attend an 3
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